
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
  

ROLE  
 
• Cleaning of all floor surfaces, including:  
o Vacuuming  
o Mopping  
o Carpet cleaning  
o Vinyl floorings  
o Concourse & Stadium bowl flooring  
o Steps  
o Bowl seating  
o External areas (stands)  
 
• Dusting all fixtures and fittings (skirting, radiators, window sills, desks etc.)  
• Cleaning and disinfecting toilet areas to include basins, WC, work surfaces and hand dryers  
• Ensuring toilet and washrooms areas are continuously serviced, including the refilling of dispensers.  
• Hand sanitiser monitoring across all sites and stations  
• Disposing of any rubbish for all areas of all sites following waste disposal protocols  
• Waste and cleaning management pre/post-match 

JOB TITLE   Match/Event Day Cleaners (Multiple roles available)   
DEPARTMENT    Facilities 
H 

RESPONSIBLE TO  Cleaning Supervisor  
 
 

SALARY   £11.44 
CONTRACT    Casual Hours 
    Match Day/Event Day working required  
    Hours will include evenings, weekends and bank holidays
  
 
        
 

Person Specification  
 
We are looking for individuals who can work under-pressure in a fast-paced environment, have strong 
team working skills and will strive to maintain high standards of cleanliness. No experience or 
qualifications needed. Full training will be provided. Understanding of COSHH is desirable, but not 
essential. 



 

 

 
 

 

GENERAL STATEMENT 
Should an adequate number of applications be received prior to the closing date, Swansea City AFC 
reserve the right to remove this advert. 
 
Due to a high demand in applications the Club will be unable to respond to those applicants who have 
not been shortlisted for interview. 

 
SAFEGUARDING & WELFARE 
The Company is committed to safeguarding and promoting the welfare of children and young people 
involved in activities and event at the Company. As part of the Company’s recruitment and selection 
process any offers of work involving working in regulated activity with children are subject to a 
satisfactory enhanced DBS Disclosure and barred list check (depending on the level of supervision, 
frequency, and nature of contact with children).  
 
The Company may also conduct online searches of candidates who have been shortlisted as part of its 
safer recruitment procedures.  Appropriate references will be required. 
 

EQUALITY, DIVERSITY & INCLUSION STATEMENT 
Swansea City AFC strives to ensure it provides an environment where everyone's rights, dignity and 
individual worth is respected and takes a zero-tolerance approach to any form of discrimination.  Equal 
Opportunity is an integral part of our recruitment and selection process, and we welcome applications 
from all individuals who feel they meet the core requirements of the role.  
 
We are particularly encouraging applications from women, disabled people and individuals from 
diverse ethnic communities who are currently under-represented within the  
organisation.  

 
All appointments will be made on merit of skill and experience relative to the role. 

 
 
 
 
HOW TO APPLY 
 
Please complete an Application Form, available HERE. If you require the application form in an 
alternative format, please email jobs@swanseacity.com  
 
 

https://uk.surveymonkey.com/r/CasualApplicationForm
mailto:jobs@swanseacity.com

