
 
 
 
 
 

JOB DESCRIPTION: Cleaning Operative x2 
 

Department  Facilities    

Reporting to  Cleaning Supervisor    

Remuneration  • £9.50 per hour 

• Medical Insurance & Health Cash Plan 

• 25 Days Holiday plus bank holidays (pro-rata) 

• Enhanced Company Sick Pay 

• Cycle to Work Scheme 

• Complimentary match tickets 

 

Location  Multi-Site  

Contract / Working Pattern 2 x 30-hour contracts  

Flexibility is key for this role as it will include weekends and public holidays.  

The role We are looking for an individual who can work under-pressure in a fast-paced 
environment, have strong team working skills and will strive to maintain high 
standards of cleanliness.  
 
This role will require an individual with excellent time management skills whilst 
also being able to recognise the needs of the business and prioritise their tasks 
accordingly. 

No experience or qualifications needed. Full training will be provided.  
 
Understanding of COSHH and a valid driving licence is desirable, but not essential.  
 

Core Duties  • Cleaning of all floor surfaces, including: 

o Vacuuming  

o Mopping  

o Carpet cleaning  

o Vinyl floorings 

• Cleaning the showers and changing rooms  

• Regular use of cleaning machines ensuring general care and upkeep of these. 

Including ride on machines and hand driven units 

• Dusting all fixtures and fittings (skirting, radiators, window sills, desks etc.) 

• Cleaning and disinfecting toilet areas to include basins, WC, work surfaces and 

hand dryers 

• Ensuring toilet and washrooms areas are continuously serviced, including the 

refilling of dispensers.  

• Hand sanitiser monitoring across stations   

• Disposing of any rubbish following waste disposal protocols  

• Cleaning of all internal and external glass surfaces where practical  



 
 
 
 
 

General  • Follow all Club Policies, such as Equality & Diversity, Health & Safety, 

Safeguarding, Anti-Corruption & Bribery and GDPR. 

• Make suggestions to improve the working environment and contribute to 

positive employee relations within your area of work and Swansea City 

Football Club as a whole. 

• To take reasonable care for the health and safety of yourself and other 

employees and members of the public who may be affected by your acts or 

omissions at work.  

• To comply with all aspects of the Swansea City Football Club Health and 

Safety Policy and Arrangements, to enable the Company to perform its civil 

and statutory obligations in relation to Health & Safety. 

• Ensure effective communication within your work team and across Swansea 

City whilst actively offering support and guidance as necessary. 

 

 

https://www.surveymonkey.co.uk/r/QJQCJNL

